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CONFLICTS OF INTEREST POLICY 

 

Introduction 

 

1. When providing services of portfolio management and investment advice conflicts of interest may arise. 

  

2. This note documents in writing the conflicts of interest policy as determined, implemented and continuously 

maintained by the board of directors. 

 

3. This policy (i) identifies and describes potential conflicts of interest, and (ii) determines the procedures to 

be followed and the measures to be taken to prevent or manage the identified conflicts of interest. 

 

4. In accordance with the principle of proportionality, the policy is adapted to the size and the organisation of 

the company and to the nature, scale and complexity of its business. 

  

Identification of possible conflicts of interest 

 

5. For the purposes of identifying the types of conflict of interest, Selectum considers whether itself or a 

relevant person is in any of the following situations: 

− Is likely to make a financial gain, or avoid a financial loss, at the expense of the client 

− Has an interest in the outcome of a service provided to the client or of a transaction carried out on 

behalf of the client, which is distinct from the client’s interest in that outcome 

− Has a financial or other incentive to favour the interest of other clients over the interest of the client 

− Receives or will receive from a person other than the client an inducement in relation to a service 

provided to the client, in the form of monetary or non-monetary benefits or services. 

 

6. Selectum distinguishes two categories of conflicts of interest: (A) those between the Company (and/or its 

relevant persons) and its clients or between different clients, and (B) those between the company and a 

director, or between different functions within the company.  This note focuses exclusively on the conflicts 

of interest from category A. 

 

7. Within category A, Selectum has identified the following circumstances which constitute or may give rise to 

a conflict of interest entailing a risk of damage to the interests of one or more clients: 

A1 Selectum provides portfolio management and investment advice services to different clients; those 

clients may have different positions in the same financial instruments and those positions can be 

opposite (à la hausse for client A and à la baisse for client B). 

A2 Directors and employees of Selectum can do transactions for their own account and hold investments. 

A3 Selectum may act as manager or adviser of undertakings of collective investment in transferable 

securities.  In the context of its portfolio management for clients, Selectum may invest in units of such 

undertakings. 

A4 As is usual in the sector, Selectum may pay fees to parties that refer new clients to Selectum, and 

receive fees for referring clients to custodians and other parties.  

A5 Selectum may receive from or give to a third party a remuneration, a fee or a non-monetary benefit, to 

the extent this is beneficial to the quality of the services. 

A6 Existing or potential clients may be reference shareholder or director in companies in which Selectum 

may invest for other clients. 

A7 When directing orders, choices have to be made as to the sequence of directing the orders.  These 

choices are also necessary because the liquidity of shares and units not always permits continuous 

trading within price ranges, timelines and volumes deemed desirable by Selectum. 

A8 Unforeseen circumstances: between the company and its clients and/or between different clients, 

unforeseen situations of conflicts of interest may arise, consciously or otherwise, as a result of held 

positions or processed transactions. 
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General measures to prevent or manage (potential) conflicts of interest 

 

8. The first and most important measure to prevent or manage (potential) conflicts of interest is the internal 

code of conduct that all directors and employees must comply with.  The overriding principle in this code 

articulates that the best interest of the client must always be at the heart of everything we do.   

  

9. The general remuneration policy of Selectum ensures that the remuneration of its relevant persons is not 

linked to commercial goals in such a way that it could result in behaviour that is incompatible with the MiFID 

rules or the prudency regulations.  The following elements contribute to compliance with this principle: 

− The directors are self-employed.  They each receive an equal fixed remuneration that is paid out in 

equal monthly tranches.  There is no link between the remuneration and the results of the company.  

The fixed remuneration is determined by the general meeting of shareholders and is documented in 

writing between the company and the individual directors. 

− The functioning of the independent control functions (compliance, risk management and internal audit) 

is to a large extent entrusted to third parties which receive a market conform remuneration for the 

contribution of their expertise, and this on the basis of a fixed annual fee for internal audit and on the 

basis of the actual number of hours multiplied by a fixed hourly rate for the support of the compliance 

and risk management functions. 

− The remuneration of all employees is individually determined by the board of directors.  The various 

components of the remuneration are documented in detail.  For each component the risk of non-

compliance with the principles of prudent behaviour, is assessed.  In particular it is examined and 

documented whether an adequate balance exists between the fixed and variable portions of the 

remuneration.  The remuneration of the employees is not dependent on the number or frequency of 

transactions in portfolio management nor on the related fees. 

− The compliance function is involved to identify the impact of the proposed remuneration on the 

behaviour of the employees and on the compliance with legal and regulatory requirements and internal 

procedures. 

− Internal audit organises periodic audits concerning the interpretation, the implementation and the 

application of the policies and procedures with respect to remunerations. 

 

10. All conflicts of interest that have materialised, are documented in a conflicts of interest register with 

mentioning of the follow up that was given to the conflict, and, when necessary, which adjustments were 

made to the conflicts of interest policy and to the procedures. 

 

11. Selectum ensures full transparency by publishing its conflicts of interest policy on the website and by 

describing in detail all (potential) conflicts of interest in the agreement with clients. 

 

Specific measures to prevent or manage (potential) conflicts of interest of category A  

 

12. Specifically, in respect of A1, Selectum commits itself in the client agreement not to inform the client about 

positions and market views of other clients. 

 

13. Specifically, in respect of A2, very strict rules of due care are set out in a separate internal procedure, which 

includes the prohibitions and other rules the relevant persons have to continuously comply with.  Personal 

transactions always require pre-approval from the compliance officer.  Transactions of directors are 

reported to the board of directors.  The assessment and the management of (potential) conflicts of interest 

always occurs at directors’ level.  

 

14. Specifically, in respect of A3, this situation is mentioned in all transparency in the client agreement.  
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15. Specifically, in respect of A4 and A5, the subject of inducements is assessed at least annually and the related 

procedures are adapted when necessary.  All revenues of Selectum fall by default under the category 

“negotiated with client”. 

  

16. Specifically, in respect of A6, Selectum will work on a clause, which determines that Selectum will provide 

no further information about potential future transactions in financial instruments, and the client will not 

comment to Selectum about the business within the entity they are linked to.  

 

17. Specifically, in request of A7, Selectum, when making its choices, uses the following (non-exhaustive) list of 

criteria: 

− Advice concerns exclusively the funds, where trading takes place only once a day. 

− Specificity of the mandate: the portfolio with a more specific mandate and a smaller domain will get 

priority. 

− Availability of cash: a client with more cash will go first in an anticipated purchase and will go after in 

an anticipated sale. 

− A rebalancing-strategy (a combination of a purchase and a sale) has priority over a one-sided strategy. 

− Age of an order: an order that was submitted yesterday and is deemed to be still valid for today, has 

priority over a new order submitted today. 

− Degree of execution of an order: a partially executed order has priority over an order for which no 

action was taken yet. 

− Size of the order: small orders have priority over bigger ones.  

− Completion of an exchange transaction has priority over a new transaction.  

 

18. Specifically, in respect of A8, Selectum is not responsible or liable towards individual clients, 

notwithstanding its general obligation to act in the best interest of the client.  In case a conflict of interest 

would arise, that is not on the list of (potential) conflicts of interest included in the client agreement, 

Selectum will inform the client thereof. 

  

Review and monitoring 

 

19. The operating policies and procedures in respect of conflicts of interest, are reviewed annually as well as  

each time important changes occur in the policy or in the organisation of the company, and each time 

problems are signalled with respect to conflicts of interest either by the operating departments or through 

the control functions. 

 

20. Design and operating effectiveness of the procedures are regularly assessed and tested by Internal Audit. 


